Labour Law PAM 2022 Course Outline
Course Aims

This course aims to assess the nature, objectives and operations of Labour laws processes and procedures 

Objectives
On completion of the course, students should be able to:
1) To show an understanding and importance of labour laws in the organization.
2) Possess the necessary skills and techniques of managing labour laws attracting in the organization in the context of the competitive and ever changing socio economic, political and cultural environment.
 Course Content
1. Introduction; Work and Law: 
· Origins, nature and historical evolution;
· protective function;
· Labour Law sources’ hierarchy;
· International Labour Organization

2. Labour Law: General principles of Labour Law;
· Need for labour laws; 
· Principles of Labour Legislation; 
· Labour Law Reforms; Arguments against Reforms; 
· [bookmark: _GoBack]Arguments for Reforms  
· Work Relations & the Limits of Contract: 
· Individual employment contracts; 
· the dependence aspect; distinction from other legal relationships; 
· prerequisites regarding validity of the contract and void contract

3. Rights & Responsibilities under the Contract of Employment: 
· Forms of dependent employment relationships; 
· fixed-duration and permanent employment relationships; 
· apprentice contracts; stand-by duties; labour lending; 
· special employment contracts; minors; disabled; managing directors and foreign workers

4. General Protections & Equality at Work: 
· Personal autonomy and labour relations; 
· limitations regarding employment contracts; 
· limitations regarding the content of the contract; 
· limitations regarding termination of contract; 
· flexible forms of work; temporary agency work, telecommuting, organization of working time – part-time arrangements; 
· Security at Work

5. The legal system; 
· Equal Pay for Equal Work Regardless of Sex; 
· Equal Pay for Jobs of Comparable Worth; 
· Equal Employment Opportunity; 
· Non-discrimination on the Basis of Race, Colour, Religion, Sex, or National Origin;
· Apprenticeship Programs, Retaliation, and Employment Advertising; 
· Boni Fide Occupational Qualification; Preferential Treatment; National Security

6. The Zambian Regulatory Framework: 
· Employment Act, Employment (Special Provisions) Act; 
· Industrial and Labour Relations Act; 
· Industrial and Labour Relations (Amendments) Act; 
· Minimum Wages and Conditions of Services Act National Pensions (NAPSA) Act; 
· Statutory Instrument 46 of 2012 General Order; Statutory Instrument No 2 of 2011 Minimum Wages; 
· Statutory Instrument No 2 of 2002 Minimum Wages

7. Managing Ethical Issues in Human Resource Management: 
· The nature, need and sources of business ethics; 
· the importance of ethics; Ethical misconduct in personnel function; 
· How to manage ethics; Ethical decision-making. Employee Privacy; 
· Safeguarding; Fair Information Practice in the Information Age; Employee Searches and Other Workplace Investigations; 
· Testing and Evaluation; Obligations to One's Profession; 
· Obligations to Those Who Are Evaluated; Obligations to Employers; 
· Obligations of Employers and the Implementation of Corporate Ethics Programs; 
· Individual Differences Serving as Antecedes of Ethical Behaviour;


Contact Hours

Three one hour lectures per week
One hour tutorial per week

Assessment

Continuous Assessment				=	50%
Final Examination				=	50%
Continuous Assessment will comprise:
One essay					=	20%
Two tests					=	30%
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