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QUESTION: Critically explore the links between gender and development economically, culturally and politically in Zambia.



INTRODUCTION
The literature on gender and development originated in opposition to views common in the 1970s and 1980s that women were excluded from the development process and needed to be incorporated into mainstream policies, institutions and programs. Early gender and development theorists critiqued the prevailing development paradigm that promoted market-led development and structural adjustment and stabilization packages as a response to debt and balance of payments problems, as well as the view that women should be integrated into a process that benefits a few and deprives many (Zaidi and Sahibzada, 2020). 
In contrast to the earlier “women in development” literature, gender and development theorists had an explicit objective of social transformation, both of the ultimate aims and practices of development and of the relations between men and women (Kalu, 2019). However, the feminist academics and activists who chose the language of gender used it in a particular way. Gender is a social construct which refers to the relations between women and men reflects hierarchies among them, based not only on their biology, but also on their age, life-cycle position, ethnicity, race, income and wealth (Lorber and Farrell, 1991). Gender relations change over time and vary across societies, but in all societies, they structure the division of labor and distribution of work, income, wealth, education, productive inputs and publicly provided goods. 
DEFINITION OF CONCEPTS
Gender and development refers to the approach of recognizing the importance of gender equality in the process of economic, social and political development. It focuses on addressing disparities and inequalities between men and women in various aspects of life, such as education, health, employment and participation in decision making. This approach aims to ensure that development benefits all members of society, regardless of their gender and promotes opportunities for both women and men to participate equally and contribute to the development process(Reeves and Baden, 2002).
Gender refers to the attitudes, feelings and behaviors that a given culture associates with a person's biological sex. It is a relational concept that prioritizes social relations over attributes of individuals and looks at relationships between women and men, girls and boys and also between women of different ethnic and class backgrounds (Henderson, 2021).
Development is defined as the expansion of the richness of human life, rather than simply the richness of the economy in which human beings live, it is an approach that is focused on people and their opportunities and choice (Gisselquist et al., 2023).  This approach is built on the pillars of healthy life, access to knowledge and access to resources needed for a decent living standard. Within this human development approach, gender equality refers to the equal rights, responsibilities and opportunities of women and men, girls and boys, independent of whether a person is born male or female (Leal Filho et al., 2020).
In order to operationalize gender work within the field of development, the concept of gender mainstreaming came into being. It is defined as an organizational strategy that brings a gender perspective to all aspects of an institution’s policy and activities, through building gender capacity and accountability (Chant, 2000). The primary purpose of gender mainstreaming is to ensure that gender perspectives and attention to the goal of gender equality are central to development activities, including policy development, research, advocacy, legislation and resource allocation, as well as planning, implementation and monitoring of programs and projects.
THEORIES THAT LINK GENDER AND DEVELOPMENT
Firstly, Women in Development (WID) came into use in the early 1970s, after the publication of Ester Boserup's Women's Role in Economic Development. Boserup was the first to delineate systematically on a global level the sexual division of labor that existed in agrarian economies. She analyzed the changes in traditional agricultural practices as societies modernized and examined the differential impact of those changes on the work done by men and women. Boserup concluded that in sparsely populated regions where shifting agriculture is practiced, women tend to do the majority of agricultural work. In more densely populated regions, where plows and other simple technologies are used, men do more of the agricultural work. Finally, in areas of intensive, irrigation-based cultivation, both men and women share in agricultural tasks. Boserup's work was remarkable in that it was based on an examination of data and evidence that had long been available to social scientists and development planners, but she was the first systematically to use gender as a variable in her analysis. Boserup's research was later criticized for its oversimplification of the nature of women’s work and roles, but it was seminal in focusing scholarly attention on the sexual division of labor and the differential impact by gender of development and modernization strategies (Winter 1981).
The WAD perspective focuses on the relationship between women and development processes rather than purely on strategies for the integration of women into development. Its point of departure is that women always have been important economic actors in their societies and that the work they do both inside and outside the household is central to the maintenance of those societies, but that this integration serves primarily to sustain existing international structures of inequality. The women and-development perspective recognizes that Third World men who do not have elite status also have been adversely affected by the structure of the inequalities within the international system, but it gives little analytical attention to the social relations of gender within classes (London, 1980).
Gender and Development (GAD). The GAD, or gender and development, approach emerged in the 1980s as an alternative to the earlier WID focus. It finds its theoretical roots in socialist feminism and has bridged the gap left by the modernization theorists by linking the relations of production to the relations of reproduction and taking into account all aspects of women's lives Socialist feminists have identified the social construction of production and reproduction as the basis of women's oppression and have focused attention on the social relations of gender, questioning the validity of roles that have been ascribed to both women and men in different societies. Although they have not trivialized the importance of greater female participation in all aspects of social, political, and economic life, their primary focus has been on an examination of why women systematically have been assigned to inferior and/or secondary roles. Socialist feminists have combined an analysis of the impact of patriarchy with some aspects of a more traditional Marxist approach in attempting to address this concern (Linda, 1981).
Intersectionality, the concept of intersectional locations emerged from the racialized experiences of minority ethnic women in the United States. Intersectional thinking has gained increased prominence in business and management studies, particularly in critical organization studies. A predominant focus in this field is on individual subjectivities at intersectional locations such as examining the occupational identities of minority ethnic women. This emphasis on individuals’ experiences and within-group differences has been described variously as content specialization or an intracategorical approach. An alternate focus in business and management studies is on highlighting systematic dynamics of power (Tatli and Özbilgin, 2012). 

LINK BETWEEN GENDER AND CULTURAL DEVELOPMENT
In Zambia, Culture is part of the fabric of every society, it shapes the way things are done and our understanding. Culture is the whole complex of distinctive spiritual, material, intellectual and emotional features that characterize a society or a social group. It includes not only arts and letters, but also modes of life, the fundamental rights of the human being, value systems, traditions and beliefs. Expectations about attributes and behaviors appropriate to women or men and about the relations between women and men are shaped by culture. Gender identities and gender relations are critical aspects of culture because they shape the way daily life is lived in the family, but also in the wider community and the workplace (Kakonde, 2021).
Gender functions as an organizing principle for society because of the cultural meanings given to being male or female. In most societies there are clear patterns of women’s work and men’s work, both in the household and in the wider community. The patterns and the explanations differ among societies and change over time. While the specific nature of gender relations varies among societies, the general pattern is that women have less personal autonomy, fewer resources at their disposal and limited influence over the decision making processes that shape their societies and their own lives. This pattern of disparity based on gender is both a human rights and a development issue (Lindsey, 2011).
Therefore, Culture plays a significant role in shaping gender roles, expectations and opportunities, which in turn influence the development process. Traditional gender norms and roles in Zambia often assign specific responsibilities to men and women. Women are typically expected to fulfill caregiving and domestic roles, while men are seen as providers and decision-makers. These roles can limit women's access to education, economic opportunities and decision making positions. Typically, if a strong norm exists, according to which husbands should be the main breadwinners of the family, parents grant a low value to the education of their daughters. Moreover, cultural norms about gender roles are endogenous, they evolve according to the observation of the relative female labor supply (Svanemyr, 2020).
In a pre-industrial society, individuals do not receive any education and primarily work in agricultural jobs as unskilled workers. Because such activities require physical strength, men are more productive than women and supply a larger quantity of labor. Consequently, social norms favor boys and men are the first to receive education. Male education fosters economic development through the accumulation of human capital. However, this accumulation has a perverse effect, it increases the productivity gap between men and women, which induces a decrease in the relative female labor supply and less egalitarian views regarding gender roles (Hazan and Maoz, 2002).
Ultimately, the initial stage of development exhibits two opposite forces that shape incentives to educate girls. The first of these forces is a positive income effect that triggers spending on education for all children. The second is a negative cultural effect that delays parental investment in their daughters' human capital. The long-term situation reached by one economy depends on the relative strength of these two contrary effects. In particular, the mechanism of mutual reinforcement between the nature of the norm and the gender gap in education might generate multiple equilibria, such that initial conditions are crucial. If an economy is initially characterized by overly in egalitarian norms, the cultural effect overcomes the income effect and the economy ends up in a high gender inequality and low development trap. Consequently, parental incentives to invest in their daughters' human capital diminish. If the increase in income, driven by men's accumulation of human capital, does not offset this trend, the economy converges toward an in egalitarian equilibrium, characterized by a low development level. Nevertheless, if the initial conditions are not too in egalitarian, the economy ends up with a high output equilibrium characterized by equality between men and women (Inglehart and Norris, 2003).
Furthermore, some cultural practices, such as early marriage and gender-based violence, can have negative impacts on women's development. Early marriage can lead to girls dropping out of school and facing health risks due to early pregnancies. Gender-based violence can result in physical, emotional and economic consequences for women. Inheritance practices often favor male heirs, leaving women without access to land and property. This limits their economic independence and can hinder their ability to engage in income-generating activities (Purcell, 2020).
Therefore, achieving gender equality and promoting development requires navigating the complex interplay between cultural norms and progressive goals. Strategies must involve raising awareness about the benefits of gender equality, providing education and economic opportunities for women, and working collaboratively with cultural and community leaders to create an inclusive and supportive environment for all genders to thrive (Draper, 2013). 

LINK BETWEEN GENDER AND ECONOMIC DEVELOPMENT
The relationship between gender and economic development in Zambia, like in many other countries, is complex and multifaceted. Gender plays a crucial role in shaping economic outcomes and addressing gender disparities is essential for achieving sustainable economic development. For example, Access to education is a critical factor in economic development. In Zambia, gender disparities in education have historically existed, with fewer girls and women having access to quality education compared to boys and men. This limits their opportunities for higher-skilled employment and entrepreneurship. There is also the lack of gender responsiveness among the teachers, in the curriculum, teaching methodology, teaching and learning materials, school management systems and the overall school. Rural areas in Zambia constitute the majority of the unreached sections of the populations due to poor infrastructure in terms of transport and communication. Extension workers, government officials and development agents often exclude visiting rural areas using poor transport facilities as a justification. For example, it is common for schools in rural areas to operate for several years without getting a visit from a school inspector or officials from the headquarters. As such, exposure to practices that could bring about positive changes to education practice can be very limited (Ombati, 2017).
Gender roles and societal norms can influence women's participation in the formal labor force. Many women in Zambia are engaged in the informal sector, which often lacks job security, social protections, and access to credit. This limits their ability to contribute significantly to the economy. The increasing trend toward women participation in the labor market in both developed and developing countries has drawn both social and academic interest resulting in many insightful studies on gender aspects of labor market issues. Other theoretical paradigms have been put forth in order to explain the changing patterns of female labor force participation in developing countries (Achimugu, 2010).
According to modernization theorists, economic development is positively associated with female labor force participation through change in the country’s occupational structure for example, the increasing availability of service, white-collar jobs and increased educational opportunities, often accompanied by reduced fertility rates and household responsibilities. The modernization process is associated with increased demand for labor, a general social acceptance of women’s education and employment, as well as lower fertility (Heckman and Standing, 1978).
Furthermore, women entrepreneurs face challenges, including limited access to business networks, information and mentorship. Addressing these challenges and promoting women's entrepreneurship can lead to increased economic activity and job creation. Women’s economic empowerment is a cornerstone of the 2030 Agenda for Sustainable Development. The 2016 Report of the United Nations Secretary-General’s High-Level Panel on Women’s Economic Empowerment provides strong evidence that women are lagging behind men in terms of the number of female business owners, the size of women-owned businesses, and their access to economic resources. Specifically, women-owned enterprises are smaller and disadvantaged in their access to credit, resources and assets (UN Secretary-General’s High-Level Panel on Women’s Economic Empowerment, 2016).
Gender-based violence can have significant economic impacts by affecting women's physical and mental well-being, limiting their ability to participate in the workforce, and impeding their access to education and training. The Zambia Anti-Gender Based Violence Act No.1 of 2011 defines Gender-based violence as any physical, sexual, mental, social or economic maltreatment against a person because of that individual's gender (The Zambia Anti-Gender Based Violence, 2011).
LINK BETWEEN GENDER AND POLITICAL DEVELOPMENT
[bookmark: _heading=h.gjdgxs]Furthermore, the link between gender and political development in Zambia is essential for achieving inclusive and equitable governance, representation and policy-making. Political development involves creating an environment where all individuals, regardless of gender, can actively participate in decision-making processes and have equal access to political opportunities.
However, some key aspects of the link between gender and political development in Zambia are Active participation of women in political processes, such as voting, running for office, and engaging in political campaigns, is crucial. Ensuring women's political participation requires addressing barriers like social norms, violence, and limited access to resources. The essence of political participation in any society, either civilized or primitive, is to seek control of power, acquisition of power and dispensing power to organize society, harness and distribute resources and to influence decision making in line with organized or individual interests (Arowolo and Abe,
2008).
Therefore, a number of barriers are imposed on women active participation in politics by cultural practices. Zambian society is permeated by patriarchy whereby women are expected to conform to and confine themselves to male dominance and female subservience. Women are seen to belong to the home, be incapable of making sound decisions and it is unbecoming of women to expose themselves in public for political activities such as campaign rallies. Men often find it incredible and impracticable to see their participating in politics. (Iloh and Ikenna, 2009).
Gender equality is a critical issue worldwide and Zambia is no exception. Despite progress in recent years, gender disparities persist, affecting women's access to education, employment, healthcare and political representation. The cultural, social, and economic landscape of Zambia shapes these gender dynamics, emphasizing the need to examine the concept of gender equality within the Zambian context. Therefore, ensuring gender equality often requires legislative changes to eliminate discriminatory laws and promote women's rights. Legal reforms can address issues like inheritance rights, property ownership and violence against women (Ministry of Gender, 2019).
Gender-based violence in politics, such as harassment and intimidation of women in political roles, can hinder their participation. Creating a safe and respectful political environment is crucial for women's active engagement. Therefore, In Zambia, like in many countries, advancing gender equality in the political sphere is crucial for achieving sustainable development and social progress. Efforts to promote women's political participation, representation and influence must be comprehensive, involving collaboration between government, civil society and international organizations to create an environment where women's rights are upheld and their contributions to development are valued (Eswari and Ravi, 2010).
In conclusion, the link between gender and development in Zambia is a dynamic and evolving process. Progress has been made in various areas and there is a growing recognition of the importance of gender equality for sustainable development. However, significant challenges, including economic disparities, gender-based violence and cultural norms, continue to impact women's lives. Achieving gender equality and empowering women in Zambia requires ongoing efforts, including policy reforms, increased access to education and healthcare and the promotion of women's economic opportunities.
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