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QUESTION: Critically explore the links between gender and development economically, culturally and politically in Zambia.





INTRODUCTION 
Gender and development between men and women in the 1970s and 1980s has been characterized by significant disparities and inequalities in various aspects of life including education, employment, social roles and political participation. These disparities have evolved over time and while progress has been made in many areas, gender inequality has deep historical roots. However, understanding gender is complex because it is an interdisciplinary area that can be approached from different disciplines. It is mainly associated with feminism and feminist theories, it can be described and explained by other disciplines like biology, sociology, psychology, language, literature, anthropology, political science, etc. These disciplines differ in their approaches to how and why they study gender.(Reeves & Baden, 2002)
DEFINITION OF KEY CONCEPTS 
GENDER
Therefore, gender refers to the characteristics of women, men, girls and boys that are socially constructed.  This includes norms, behaviors and roles associated with being a woman, man, girl or boy, as well as relationships with each other. Gender is a non-essential category which instead is repeatedly performed based on societal norms (Morgenroth & Ryan, 2018). Gender also refers to the economic, social, political, and cultural attributes and opportunities associated with being women and men. It hierarchical and produces inequalities that intersect with other social and economic inequalities (Henderson, 2021).
DEVELOPMENT 
However, having defined gender, it is also vital to understand the term development. The term development has various meanings according to different scholars and can be explained in different contexts. For example, the development needs of a starving population must be different from those where there is sufficient nutrition (Matowanyka, 1991). Seers (1972) asserted that “development means the conditions for realization of the human personality. Its evaluation must therefore take into account three linked criteria, where there has been a reduction in poverty, unemployment, inequality”. According to Pearson (1992), development involves “an improvement qualitative, quantitative or both in the use of available resources." He also asserts that development does not refer to one particular perspective on social, political and economic betterment, Instead it is a hybrid term for a many of strategies adopted for socio economic and environment transformation from current states to desired ones’’. (Chant, 2000)
According to Todaro and Smith (2006:22), development is “both a physical reality and a state of mind in which society has secured the means for obtaining a better life”. According to Burkey (1993:35), “development is also a process by which an individual develops self-respect and becomes more self-confident, self-reliant, cooperative, and tolerant towards others through becoming aware of his/her shortcomings as well as his/her potential for positive change. This takes place through working with others, acquiring new knowledge, and active participation in the economic, social, and political development of their communities.
GENDER AND DEVELOPMENT 
Therefore, after understanding the two terms which are gender and development, it is also necessary to know gender and development. Gender and development, often abbreviated as GAD, refers to a holistic concept that refers to the integration of gender perspectives and considerations into all aspects of development processes and initiatives. It recognizes that gender is a fundamental social category that profoundly influences people's roles, opportunities, and experiences within society (Saasa, 2001). 
Gender and development seeks to address and rectify historical and ongoing gender inequalities and disparities in various domains of life, including economic, social, political, and cultural. It acknowledges that development outcomes and policies can have different impacts on individuals based on their gender and that these impacts must be examined and addressed to ensure equitable and sustainable development. In essence, gender and development encompasses the understanding that gender dynamics, including the roles and expectations associated with being male or female, impact how people access resources, make decisions, participate in society, and experience development processes. It aims to promote gender equality and empower all individuals, irrespective of their gender, to fully participate in and benefit from development efforts (Momsen, 2019)
LINKS OR RELATIONSHIPS BETWEEN GENDER AND DEVELOPMENT 	
Therefore, having defined the important concepts, it is necessary to establish the link between gender and development as defined above. Development is used as a means for the operational of gender equality, both in terms of empowering women by increasing their human capital, as well as changing the cultures and structures of the communities. This involves targeting both men and women to reduce gender-based discrimination.
THEORETICALLY 
 Hence Ester Boserup’s pioneering book Women’s Role in Economic Development (1970) was published, radically shifting perspectives of development and contributing to the birth of what eventually became the gender and development field. Since Boserup’s work, scholars and international policymakers have shown major interest in studying gender’s relation to development.  The field has undergone major theoretical shifts, beginning with Women in Development (WID), shifting to Women and Development (WAD), and finally becoming the contemporary Gender and Development (GAD).  Each of these frameworks emerged as an evolution of its predecessor, aiming to encompass a broader range of topics and social science perspectives.  
WOMEN IN DEVELOPMENT (WID)
Women in development emerged in the 1970s and 1980s and primarily focuses on the integration of women into existing development processes. It emphases that women should be included as beneficiaries of development projects and that their specific needs and contributions should be considered. It aims to rectify gender disparities by improving women’s access to education, healthcare and economic opportunities. However the criticism comes in where WID treats women as recipients of development assistance and does not sufficiently address the underlying power structures and gender inequalities that perpetuates disparities (Kalu, 2019).
WOMEN AND DEVELOPMENT (WAD)
Women and development approach came in to address the limitations of WID in the 1980s and 1990s.It highlights the unequal power between men and women in development. WAD critiques the idea of merely integrating women into existing development processes and calls for a more transformative approach because development processes themselves need to be restructured to address gender inequalities. It also acknowledges that development initiatives can sometimes inadvertently perpetuate gender disparities. Critics argue that WAD, while highlighting power imbalances, may not provide clear strategies for achieving transformative change.(Svanemyr, 2020) 
GENDER AND DEVELOPMENT (GAD) 
Gender and development (GAD) emerged in the late 1980s and 1990s as an evolution of both WID and WAD. It focuses on understanding the role of gender as a fundamental social category that shapes development outcomes. GAD emphasizes that gender is not just about women but encompasses the socially constructed roles and identities of both women and men. It seeks to address the underlying power structures, social norms, and cultural dynamics that perpetuate gender disparities. GAD recognizes the importance of women's agency and participation in decision-making processes. However critics argue that GAD can sometimes be too broad and may require a more specific focus on practical strategies for addressing gender inequalities (Martin, 2010).
LINKS BETWEEN GENDER AND CULTURAL DEVELOPMENT
Gender and cultural development in Zambia is a complex and dynamic one. They are both important aspects of human identity and social relations and they influence each other in various ways. Gender and culture can be sources of empowerment or oppression for women and men, depending on the context and the norms that shape them. For example, in some ethnic groups in Zambia, women own land and pass it down the maternal line, which gives them economic security and status. However, even in these matrilineal societies, women may face social and gender norms that undermine their decision-making power and autonomy. Similarly, some cultural practices, such as initiation ceremonies, can be seen as rites of passage that affirm women’s roles and identities, or as forms of violence and discrimination that violate women’s rights (Svanemyr, 2020).
Gender and culture can be drivers or barriers for development, depending on how they are addressed and integrated in policies and programs. For example, gender equality is a key factor for achieving inclusive and sustainable development, as it contributes to poverty reduction, human capital development, social cohesion, and peace. However, gender inequality persists in Zambia, as evidenced by the high rates of gender-based violence, early marriage, maternal mortality, illiteracy, unemployment, and underrepresentation in decision-making among women. Therefore, addressing the root causes of gender inequality, such as harmful cultural norms and stereotypes, is essential for advancing development outcomes for all (Gisselquist et al., 2016).
Gender and culture can be challenged or transformed by social movements and interventions that promote women’s rights and human rights. For example, in Zambia, there are various organizations working for women’s rights, such as Women for Change, Women’s Legal Aid Clinic, Young Women’s Christian Association, Zambia National Women’s Lobby Group, and others. These organizations advocate for legal reforms, policy changes, awareness raising, capacity building, service provision, and empowerment of women at different levels. Moreover, some traditional leaders have also played a positive role in shifting gender norms and strengthening women’s land rights by issuing certificates of customary land ownership to women (Svanemyr, 2020).
LINK BETWEEN GENDER AND ECONOMIC DEVELOPMENT 
However, the link between gender and economic development in Zambia is a complex and multifaceted topic. According to the World Bank, achieving gender equality in Zambia requires the implementation of evidence-based policies that promote and sustain women’s economic empowerment. The new Zambia Gender and Gender-Based Violence (GBV) Assessment reports highlight persistent challenges in gender equality, such as the lack of gender parity in school completion rates, women’s participation in decision-making and formal employment, and high levels of poverty among women. However, women empowerment approaches in economic development have been criticized for using women as a means to secure organizational funding and for neglecting men. (Eswari & Ravi, 2010)
By increasing women‘s access to assets and narrowing the gender-asset gap would directly improve women‘s wellbeing by reducing their vulnerability and enhancing their health, self-esteem, and sense of control eading to a range of positive outcome within the family and community (Kabeer 2016). For example, Sanyal (2009) affirms that female‘s marginalization from access to and control of resources, assets, finance, mobility, networking, information, and other opportunities remains a challenge to economic development. Development organizations and outside institutions think that the most effective way to address gender inequality is through women‘s economic empowerment. (Reeves & Baden, 2002)
However, this does not address the roots of gender inequalities. She suggests that gender transformative approaches in economic development should be employed and comments that, many development agencies adopt women's economic empowerment as their main strategy for achieving gender equity, assuming that it will lead automatically to gender equality. Yet women throughout the world describe their experience of discrimination in many other areas of life, including their political roles, which define their power to control resources within social relationships and their need for both emotional security and reproductive rights within interpersonal relationships (United Nations et al., 2011).
She asserts that transformative approaches in economic development means social structures and institutions that governs gender in society need to be transformed and unpacked in order to bring about gender equitable practices in place. She proposes that, Institutions need to be unpacked so that we can understand how they function in terms of rules, resources, people, activities and power structures (El-Bushra 2000:61)
LINKS BETWEEN GENDER AND POLITICAL DEVELOPMENT 
However, the link between gender and political development in Zambia is a complex one, characterized by both progress and persistency challenges. Gender plays a crucial role in shaping the political participation, representation and decision-making processes in a country. According to the World Bank (2017), at 18 per cent, Zambia has the lowest proportion of seats held by women in national parliament in Sub Saharan Africa. The regional average is projected at just below 25 per cent. Low levels of female political representation in Zambia are considered to undermine the quality of the country’s democracy. Key barriers to women’s political participation include the structure of the current legal framework, a political culture embedded with patriarchal values and norms that are unsupportive to female candidates and a lack of personal wealth or access to resources to fund campaigns (Bradshaw .S, 2013)
 However, even when a woman holds a position in a political party, it is still like she is in the kitchen and she is expected to perform the womanly tasks. To achieve gender equality in Zambia, additional work is required to implement and scale up evidence-based policies that guarantee gender equality across the intersecting dimensions of vulnerability facing women and girls in the country. The Government of Zambia has put in place a policy and legal framework to guide the implementation of gender-responsive programming. However, persistent challenges remain, such as the lack of gender parity in school completion rates, women’s participation in decision-making and formal employment, and high levels of poverty among women .The World Bank reports that recognizing the various and interconnected drivers of gender inequality is crucial for successfully contributing to Zambia’s development. Advocating for increased women’s political participation is critical for positioning women’s issues as key political focus areas in development (Henderson, 2021).
Therefore, Modernization theory is a social theory that emerged in the mid-20th century and was influential in the field of development studies. It attempts to explain the process of societal development and transformation, particularly in the context of less developed countries. It places a strong emphasis on economic development as a driver of societal change. Industrialization and economic growth are seen as essential components of modernization. It also suggests that as countries undergo industrialization, they experience increased productivity, income growth, and improvements in living standards.(Malykhina et al., 2022)
CONCLUSION 
In conclusion, Zambia`s journey towards gender equality and development is ongoing, marked by both achievements and challenges. The commitment to fostering gender equality across cultural, economic and political domains is crucial for not only advancing the rights and opportunities of women but also promoting sustainable and inclusive development that benefits the entire nation. Achieving gender equality is not merely a goal but a pathway to a more equitable and prosperous future for Zambia. 
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